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Pursuant to the Article 23 of the Law on non-governmental organisations (“Official Gazette of 

Montenegro”, number 39/11), the Assembly of the Association of Montenegrin managers 

adopted amendments to the Statute from 26.03. 2015 at its session held on 2nd March 2017, and 

then it adopted the full 

 

 

S T A T U T E 

OF 

THE ASSOCIATION OF MONTENEGRIN MANAGERS 

 
I GENERAL PROVISIONS 

 

Article 1 

 

The Association of Montenegrin managers shall be a non-governmental association. 

 

Article 2 

 

The full name of the non-governmental association shall be the Association of Montenegrin 

Managers (hereinafter: The Association of Managers). 

In correspondence with foreign countries, the name of the Association of Managers in English 

language shall beAssociation of Montenegrin Managers. 

 

The abbreviated name of the Association of managers shall be: AMM. 

 

Article 3 

 

The registered office of the Association of Managers is Marko Miljanov Street, 27, Podgorica. 

 

Article 4 

 

The Association of Managers shall be established for an indefinite period of time. 

 

Article 5 

 

The Association of Managers shall operate on the territory of Montenegro. 

The Association of Managers may operate on the territory of other countries as well, with or 

without the establishment of the branch offices, if this is in line with this Statute, the 

Constitution and other relevant regulations of Montenegro, as well as in compliance with the 

constitution and regulations of the country that the activities of the Association of Managers 

would be carried out on. 
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II LOGO, SEAL AND STAMP OF THE ASSOCIATION OF 

MANAGERS 

 

Article 6 

 

The logo of the Association of Managers shall consist of the letters A,M and M, arranged 

vertically and stylised in shape of the red pyramid. 

The Association of Managers shall have its own seal and stamp. 

The seal is a circle, 2,5cm in diameter, with the logo in the middle, and the text “Association of 

Montenegrin Managers - AMM” is inscribed around the edge of the seal. 

The stamp is a rectangle with dimensions of 4,5 x 1,5 cm, and contains the text “Association of 

Montenegrin Managers-AMM”, its main office, as well as space for the inscription of the 

reference and date. 

The decision regarding the manner of use and persons which shall be responsible for 

safekeeping of the seal and stamp shall be made by the Executive Board of the Association of 

Managers. 

 

Article 7 

 

Tha Association of Managers shall have its own day. 

The day of the Association of Managers shall be 5th September, when the inaugural meeting of 

the Association of Managers was held in 2013. 

The celebration of the Association of Managers’ Day shall be carried out in compliance with 

the decision of the Executive Board of the Association of Managers. 

 

III GOALS AND ACTIVITIES 

 

Article 8 

 

The main goal of the Association of Managers is to be a relevant and recognisable business 

association of managers, entrepreneurs, companies and institutions which support the work of 

the Association of Managers, as well as to develop the ideas of the Montenegrin confederation 

of Managers, the first managerial organisation established in Montenegro through its actions 

and as such, to contribute to the economic and social development of the country. 

 

Article 9 

 

The Association of managers shall achieve its goals through the following activities: 

• active participation in the processes of improving economic, business and social 

atmosphere; 

• interconnection and association of managers, entrepreneurs, companies and 

institutions; 

• representation of the interests of managers, member of the Association of Managers in 

the country and abroad; 

• active participation in the process of adoption of the primary and secondary legislation 

concerning the position and interests of managers and business conditions; 

• active participation in all social processes that are important for economic and social 

prosperity of Montenegro; 
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• formation and strengthening of the managers’ professional associations within the 

Association of Managers; 

• education of the members of the Association of Managers; 

• licencing of managers and educational programmes; 

• doing lobbying and exercising organised influence on the creators of the economic 

policy, aiming at the improvement of the economic situation; 

•  establishment of professional standards within the area of managerial professions and 

adoption of the Ethical code; 

• representation of the members i.e., their profession in the communication and 

cooperation with other organisations and institutions; 

• creation and maintenance of the network with other associations and in the country and 

abroad; 

• active participation in the economic and social dialogue; 

• implementation of the project “Millennium Leaders” as a strategic orientation of the 

Association, with a clear goal for managers of different professions to accept and 

implement the concept and philosophy of leadership in its regular performance of 

activities, in different levels of governance in companies, institutions and other 

organisations. The continuous implementation of the project “Millennium Leaders” 

shall aim at managers as individuals working on its permanent improvement, 

contributing to the results of companies, institutions, and organisations they are working 

in, as well as economic and social development of the country; 

• implementation of other project and professional tasks for the purpose of fulfilling the 

interest of the Association, implementation of the activities that are focused on the 

establishment and regular hosting of the international congress of  managers; 

• establishment and work support of the association of Managers of the Eastern Europe 

with its main office in Montenegro; 

• cooperation with other organisations, institution and individuals in the country and 

abroad; 

• establishment of the cooperation and partnership with related associations of managers 

from other countries; 

• cooperation with other business organisations based on the principles of equality and 

partnership;  

• organisation of educational events (seminars, conferences, workshops, trainings, etc) for 

the purpose of education and connecting members. 

• achieving intense cooperation with scientific and professional institutions and 

organisation in the country and abroad; 

• publishing activities, as well as issuing articles and written documents in specialised 

journals, newspapers, portals etc.; 

• other activities in line with the legislation of Montenegro, which are in the interest of 

achieving the goals of the Association of Managers; 

 

 

Article 10 

 

In achieving its goals and performing its activities, the Association of Managers shall have the 
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right to carry out all the affairs and actions in the legal transactions, which are stipulated by 

the relevant laws of Montenegro. 

The Association of Managers shall be liable in respect of its entire assets for assumed 

commitments during its operating activities. 

The members of the Association shall be individually liable for the duties of the Association of 

Managers if those commitments are the result of misuse of power and illegal activities of the 

members of the Association of Managers. 

 

IV MEMBERSHIP 

 

Article 11 

 

The membership in the Association of Managers shall include: 

• full members 

• associate members 

• honorary members 

• Company Club 

 

Full membership 

 

Article 12 

 

Full members of the Association of Managers may be physical persons in leadership, executive 

and managerial positions in privately and publicly owned companies, institutions and 

organisation as well as prominent scientific workers. 

Full members of the Association of Managers may be persons in managerial positions in 

business associations, management consultants and founders, i.e., owners which perform 

managerial activities. 

Full members of the Association of Managers may be directors of public institutions or non-

governmental organisations. 

Full members may be nominated individually or through the membership in the Company Club. 

Upon written request, every member of the Association of Managers can get the 

certificate/confirmation regarding their full membership in the Association of Managers. 

 

Article 13 

 

Taking into account the main goals of the Association of Managers and basic scientific 

interpretations, the Executive Board of the Association of Managers shall provide the closer 

definition of a leader and manager, for which the Board shall give its approval. 

 

Article 14 

 

The people who fulfil the conditions from the Article 12 of this Statute may become the members 

of the Association of Managers based on the filled-out application for the membership. 

Additionally, the application can be filled out and sent via email. 

Filled applications sent via email and without the signature shall be valid. 

The form of the application for the membership shall be defined by the Executive Office of the 

Association of Managers. 
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Article 15 

 

The members of the Association of Managers may be all persons who are Montenegrin citizens, 

regardless of the country they work in. 

The members of the Association of Managers can be foreign citizens as well. 

 

Article 16 

 

Based on the membership application, the Executive Board of the Association of Managers shall 

decide on the full membership admission. 

After the admission, the member shall be obliged to pay the membership fee, in compliance with 

the Regulation on the membership fee payment. 

 

Associate Membership 

 

Article 17 

 

The persons whose current professional engagement does not fit the description of the 

conditions from the Article 12 of this Statute can become the associate members of the 

Association of Managers, if they express their interest to take part in some activities of the 

Association of Managers or if they possess the abilities and skills that may contribute to the 

implementation of the Association of Managers’ goals. 

The associate members shall have the right to be elected in the bodies of the Association of 

Managers if they pay the membership fee. 

Upon request, the associate members can participate in all the activities of the Association of 

Managers. 

The procedure of the admission to the associate membership is identical to the procedure of the 

admission to the full membership, with the same duties that full members shall have. 

 

Honorary membership 

 

Article 18 

 

Honorary member of the Association of Managers shall be prominent leaders, businessmen and 

managers, academic workers, public figures and other persons whose work might contribute to 

the attainment of goals of the Association of Managers. 

The appointment of the honorary members is done by the Executive Board by the majority of 

votes. 

The decision on the appointment of the honorary member is delivered to the appointed 

membertogether with the application form. 

If the appointee refuses to join the Association of Managers, the decision shall be repealed, 

effective immediately. 

The honorary members shall not have the right to be elected for the bodies of the Association of 

Managers. 

Some honorary members can get the position of the delegate in the Assembly by the special 

decision of the Executive Board, due to their contribution to the work of the Association of 

Managers, 

The honorary members can participate in the work of the board and other bodies of the 
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Association of Managers. 

Upon request, honorary members can participate in all activities of the Association of Manager 

 

Company Club 

 

Article 19 

 

The Company Club is the membership model of companies, economic entities, entrepreneurs as 

well as institutions in the Association of Managers. 

The members of the Company Club may be companies, economic entities, entrepreneurs as well 

as institutions which support the work and development of the Association of Managers. 

The managers delegated by the Company Club shall obtain the status of the full member with all 

the rights and obligations attaching thereto. 

In case of the termination of employment of a manager in the member-company of the Company 

Club, the member-company shall have the right to nominate another manager. 

The company may replace its managers which are the members of the Association of Managers 

for other reasons as well. 

The prerequisite for the nomination of members shall be that they must fulfil the general criteria 

for the full membership. 

The member whose membership has ended on the basis of their company’s membership in the 

Association of Manager (due to termination of their employment in the Company or termination 

of the company’s membership in the Company Club) can continue its membership in the 

Association of Managers as an individual member, though they have the duty to pay the 

membership fee on their own. In this case the member shall pay their membership fee which is 

defined for regular members 

 

 

Rights and duties of the members 

 

Article 20 

 

The rights of the full members of the Association of managers shall be: 

• to equally participate in the fulfilment of the goals and tasks of the Association of 

Managers; 

• to be elected for the delegate of the Association of Managers; 

• to be elected in the bodies of the Association of Managers; 

• to be fully and timely informed on work and activities of the Association of Managers; 

• to offer their suggestions, opinions and objections regarding the work of the Association 

of Managers. 

Article 21 

 

The duties of the members of the Association of Managers shall be: 

• to comply with the provisions of the Statute of the Association of Managers and other 

general and specific laws and policies of the Association of Managers. 

• to protect and support the reputation of the Association of Managers; 

• to restrain themselves from actions and procedures which might cause the material 

damage or might damage the reputation of the Association of Managers; 

• to spread the idea and goals of the Association of Managers; 
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• to regularly pay the membership fee. 

 

Article 22 

 

If the company in which the member of the Association of Managers is employed and/or is the 

founder/owner - pays for their membership fee on their behalf, the basis for the commitment of 

paying for  the said membership fee shall be regulated between the member and their company. 

 

 Cessation of the membership 

 

The membership in the Association shall cease by the: 

• voluntary resignation from the Association of Managers: 

• termination of the membership by the Company Club; 

• membership deletion; 

• expulsion; 

• member’s death. 

Article 24 

 

If the member has the intention to resign from the Association of Managers, they shall be 

obliged to hand in the written request to the Executive Board. 

The Executive Board shall state the member’s resignation. 

The membership deletion due to the failure to pay the membership fee is executed on the basis of 

the Regulation on the membership payment. 

The settlement of the past membership debt shall not be stopped by the membership deletion or 

resignation. 

The member’s status can be frozen and reactivated if the member settles previous duties 

regarding the membership fee. 

Article 25 

 

The Executive Office is bound to inform the member on the membership deletion in written 

form. 

The reason for expulsion shall be a serious violation of the provisions of the Statute of the 

Association of Managers. i.e. to the detriment of the Association of Managers or non-

compliance with the Ethical Code. 

The Executive Board shall decide on the expulsion of the member. 

The member can file the appeal to the Supervisory Board 

An appeal against the decision of the Executive Board may be filed to the Supervisory Board 

within 10working days, from the day of the reception of the decision on the membership 

expulsion. 

The Supervisory Board shall reach the decision on the appeal within 10 days from the day of the 

reception of the appeal. 

The decisions of the Supervisory Board are final, and the appellant may initiate proceedings 

against them before the competent court. 
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V BODIES OF THE ASSOCIATION OF MANAGERS 

 

Article 25 

 

The bodies of the Association of Managers are: 

• Assembly 

• Supervisory Board 

• President 

• Management Board 

• Executive Board 

 

 The Assembly of the Association of Managers 

 

Article 27 

 

The Assembly is the highest governing body of the Association of Managers. 

The Assembly consists of the members of the Association of Managers in line with the provisions 

of the Article 29 of this Statute. 

Article 28 

 

The Assembly of the Association of Managers shall: 

• adopt the Statute, as well as the amendments to the Statute; 

• adopt other bylaws of the Association of managers: 

• elect and dismiss the President of the Assembly; 

• elect and dismiss the President of the Association of Mangers; 

• elect and dismiss the members of the Management Board upon the proposal of the 

President of the Association of Mangers; 

• elect and dismiss the members of the Supervisory Board; 

• review and adopt the report of the Supervisory Board; 

• review and adopt the programme and plan of work and financial operation; 

• decide on the changes of status and termination of the Association of Managers; 

• decide on other matters of importance for the work of the Association of Managers 

• adopt the Rules of Procedure for their work. 

Article 29 

 

Only members who have regularly paid their membership fees including the month in which the 

Assembly convenes shall have the right to be elected for delegates. 

Certain honorary members can be elected for the delegates at the Assembly for their 

contribution to the work of the Association of Managers, by a special decision of the Executive 

Board. 

The Executive Board shall adopt the detailed criteria for the election of the delegates. 

If the Executive Board does not adopt the detailed criteria for the election of the delegates at the 

Assembly, the right to be delegates at the Assembly shall have all members who have regularly 

paid their membership fees up to the month in which the Assembly is held. 
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Article 30 

 

The Assembly shall decide by the majority of votes of the delegates present. Each delegate shall 

have the right on one vote. The delegates who have the voting right can exercise their right in 

person or by proxy.  

The quorum for work and decision-making of the Assembly is 30% of the active members of the 

Association of Managers. 

The Assembly shall make the decision by a public ballot, unless it decides to vote by a secret 

ballot on certain matters. 

 

Article 31 

 

The Assembly shall hold regular and extraordinary sessions. 

Regular sessions of the Assembly shall be held once a year, at the end of the business year. 

The extraordinary session of the Assembly shall be held only if needed, at the proposal of the 

President of the Association, 1/3 of the votes of the members of the Management Board, 

Executive Board or upon request of at least ¼ of the members of the Association of Managers, 

and it shall be convened by the President of the Assembly. 

The session of the Assembly may be held in plenary or online. 

The request for convening of the Assembly must propose the agenda of the Assembly, while the 

President of the Assembly shall be bound to convene the Assembly within 30 days from the 

reception of the request. 

 

Article 32 

 

The President of the Assembly shall make the decision on the convening of the Assembly. 

If the President of the Assembly is unable to schedule the Assembly or fails to do so, the decision 

on convening of the Assembly shall be made by the President of the Association of Managers. 

The delegates of the Assembly must be notified on the decision at least 7 days before the 

scheduled session date, with the proposed agenda. 

The notification can be done by email. 

The Assembly shall be held in plenary or online. 

The detailed instruction on the online Assembly meeting shall be adopted by the Management 

Board. 

 

Article 33 

 

At the request of the Management Board, the Assembly shall elect the President of the Assembly 

from their own members, for the time period of 4 years, with the possibility of re-election after 

the expiry of the period for which they were elected. 

The President of the Assembly shall manage the work of the Assembly and sign its acts until the 

next session. 

If the President of the Assembly is not nominated or elected by the Management Board, they 

shall be prevented from carrying out that function, or they shall be deleted from the membership 

of the Association of the Managers. This function shall be performed by the President of the 

Association of Managers until the election of the president of the Assembly. 
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Article 34 

 

The Executive Director and Executive Office are in charge of the organisation as well as 

administrative and technical preparation of the Assembly. 

Minutes shall be taken on the work of the Assembly. 

The Assembly appoints the minute taker at the proposal of the President of the Assembly. 

 

Article 35 

 

The draft of the agenda shall be defined by the Management Board, at the proposal of the 

President of the Association of Managers. 

Each member of the Assembly has the right to propose the amendments to the agenda that shall 

be examined at the Assembly, in written form and in a reasoned manner. 

The agenda is adopted by the Assembly of the Association of Managers. 

 

Article 36 

 

The extraordinary Assembly session shall review and decide on only those issues that were the 

reason for the Assembly convening. 

The extraordinary Assembly session can be scheduled 48 hours prior to the start of the session, 

due to urgency. 

The extraordinary Assembly session must be held within 15 days from the day of the submission 

of the request for its convening at the latest. 

 

Article 37 

 

The Assembly shall form inquiry committees, commissions and other bodies for the purpose of 

implementation and execution of the issues that bear importance for the work of the Association 

of Managers. 

 

The Management Board 
 

Article 38 

 

The Management Board is the executive body of the Association of Managers which takes care 

of the implementation of the goals of the Association of Managers stipulated by this Statute. 

The members’ mandate of the Association of Managers shall last four years and they can be re-

elected to the same position. 

 

Article 39 

 

The President of the Association of Managers shall administer the functioning of the 

Management Board. 

The President may co-opt new members in the present composition of the Management Board, 

only if they have previously secured the approval of the Executive Board. The mandate of the 

co-opted members shall last until the cessation of the mandate of the members of the 

management Board elected at the Assembly. 

If the mandate has expired for the members of the Management Board, and the new ones have 

not been elected, the mandate shall be prolonged for the present members up to the election of 



12  

the new members. 

 

Article 40 

 

The Management Board consists of at least 15 members including the representative of the 

individual members of the Company Club. 

The Management Board makes decisions by the majority of the present votes. 

 

 

Article 41 

 

The Management Board shall: 

• elect and dismiss the members of the Executive Board, at the proposal of the President 

of the Association of Managers; 

• elect and dismiss the deputy president at the proposal of the President of the Association 

of managers; 

• define the draft of the annual plan and programme of the Association of managers and 

propose it to the Assembly; 

• manage the work of the Association of Mangers between two session of the Assembly 

and make decision in order to fulfil the goals of the Association of Managers; 

• implement and adopt acts within the Assembly’s competence on the basis of the written 

authorisation of the Assembly between two sessions; 

• prepare and execute the Assembly’s decisions; 

• make decisions on the formation, competences and composition of the Executive Board, 

at the proposal of the President; 

• review, verify and annul the decision of the Executive Board; 

• decade on awarding of the prizes and recognitions; 

• decide on initiating proceedings for damages in cases provided by law, and if need, 

determine the special representative of the Association of Managers for that proceeding. 

• adopt the draft of the report on work, and agenda of the Association of Managers and 

propose it to the Assembly; 

• decide on other issues for which other bodies of the Association of Managers are not 

authorised by this Statute or the law, and which are important for the regular 

functioning of the Association of Managers; 

• adopt the Rules of Procedure for its work. 

 

The Board of Directors shall submit a report on its work to the Assembly at least once a year, at 

a regular session of the Assembly. 

 

The Board of Directors shall meet, when necessary, and at least once every six months. 
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President of The Association of Montenegrin Managers 

Article 43 
 

The President of the Association of Managers shall: 

• represent the Association of Managers in the country and abroad; 

• give a power of attorney to represent the Association of Managers in certain activities or 

areas of activity; 

• perfors the function of the President of the Assembly, if the President of the Assembly 

has not been elected, or prevented from performing his/her function; 

• propose the election and dismissal of members of the Management Board; 

• propose the election and dismissal of members of the Executive Board; 

• proposs the Deputy President to the Board of Directors; 

• convene sessions and manage the work of the Management and Executive Boards; 

• conclude contracts and undertakes other legal actions in the name and on behalf of the 

Association of managers; 

• take care of the implementation of decisions, conclusions and recommendations of the 

Assembly, Management and Executive Board; 

• propose decisions on admission to and expulsion from membership; 

• co-opt members of the Management and Executive Boards; 

• take care of the implementation of the work programme of the Association of Managers; 

• propose the election and dismissal of the Vice President, the Secretary General and 

executive director of the Association of Managers to the Executive Board; 

• propose the awarding of prizes and recognitions; 

• perform activities in the field of relations of the Association of Managers with other 

organisations, state bodies and third parties; 

• initiate decision-making and other general acts; 

• co-opt members into the composition of the Management and Executive Board 

according with the number and percentage adopted by the Assembly or the Management 

Board; 

• organise and manage the work of the Association of Managers; 

• sign general and other acts of the Association of Managers; 

• sign acts and decisions within the competence of the Assembly if the President of the 

Assembly has not been proposed, elected or prevented, or has failed to do it; 
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• sign decisions and other acts within the competence of the Management and Executive 

Board; 

• propose the development strategy of the Association of Managers; 

• speak in public on behalf of the Association of Managers; 

• perform other tasks determined by laws and the Statute, and decide on other issues of 

importance for the activities of the Association of Managers. 

Article 44 

 

The President of the Association of Managers may entrust the performance of certain tasks 

specified in Article 41 of the Statute to the members of the Management Board, ie professional 

organisations and individuals. 

 

The President may appoint advisors for specific areas. 

 

The President of the Association of Managers shall not require the consent of the Executive 

Board to hire an advisor for certain areas, which is on a voluntary basis. 

 

If advisors are hired on a professional basis, the consent of the Executive Board shall be 

required.  
 

Article 45 

 

The President of the Association of Managers is elected  for a period of four years, and may be 

re-elected at the end of his/her term. 
 

Article 46 

The President of the Association of Managers may be removed from office before the expiration 

of his/her term: 

• at his/her personal request 

• upon the decision of the Assembly 

Executive Board 

Article 47 

The Executive Board is the executive body of the Association of Managers that conducts 

activities within the competence of the Board of Directors between two sessions. 

The work of the Executive Board shall be managed by the President of the Association of 

Managers. 

In order to affirm the Association of Managers, the President shall have the right to co-opt 

new members of the Executive Board into the existing composition of the Executive Board 

without convening a session of the Management Board, with the prior consent of the 

Executive Board. The mandate of the co-opted members shall last until the expiration of the 

mandate of the members of the Executive Board elected at the session of the Management 
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Board. 

In case the mandate of the members of the Executive Board has expired and new members 

have not been elected, the mandate of the existing members shall be extended until the 

election of new members. 

Article 48 

The Executive Board shall be obliged to regularly, at least once every six months, inform the 

Management Board in writing about its activities and decisions. 

The Executive Board has at least seven members. 

The mandate of the members of the Executive Board is four years and they can be re-elected 

to the same position. The Executive Board is the operational and functional presidency of the 

Association of Managers. 

 

Article 49 
 

The Executive Board shall perform the following tasks: 

• to decide on the amount of membership fees after consultation with the membership and 

members of the Board of Directors; 

• to elect vice-presidents from among its members, at the proposal of the president; 

• to form committees and elects their members and presidents; 

• to elect and dismiss members of permanent and temporary bodies and commissions; 

• to decide on the establishment of the executive office of the Association of Managers; 

• to make decisions on employment upon the proposal of the executive director; 

• to propose and implement the work plan and programme of the Association of 

Managers; 

• to propose the budget of the Association of Managers; 

• to decide on the admission and expulsion of members of the Association of Managers; 

• to elect and dismisse vice-presidents from among its members at the proposal of the 

president; 

• to elect and dismisss the secretary general and the executive director, at the proposal 

of the president of the Association of Managers; 

• to adopt the rulebook on the organisation and systematisation of workplaces and other 

acts necessary for the functioning of the professional services of the Association of 

Managers at the proposal of the secretary general or the executive director; 

• to propose amendments to the Statute and other acts of the Association of Managers; 

• to adopt more detailed criteria for the election of delegates in the Assembly of the 

Association of Managers; 
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• to propose to the Assembly members of the Supervisory Board; 

• to elect and dismisse the commissioners of the Association of Managers in municipality 

representations at the proposal of the president of the Association of Managers; 

• to make decisions on signing protocols on cooperation with other institutions; 

• to review and define the proposal of the work report and the programme and work plan 

of the Association of Managers; 

• to review and evaluate the executive office and the executive director; 

• to manage the assets of the Association of Managers; 

• to make decisions on the formation of business entities founded or co-founded by the 

Association of Managers; 

• to make other decisions that are important for the work of the Association of Managers; 

• to decide on the company identity of the Association of Managers (logo, slogan ...); 

• to elect honorary members of the Association of Managers; 

• to adopt the Rules of procedure for its work. 

Article 50 
 

The Executive Board shall make decisions by a majority vote of the members present. 

 

Sessions of the Executive Board shall be attended by the president of the Assembly and the 

president of the Supervisory Board, without the right to vote. 

 

Sessions of the Executive Board may be attended by other members of the management board 

and other personsupon the invitation and according to the topic.  

 

Sessions of the Executive Board are held at least once in 30 days, and, if necessary, more often.  

 

Apart from the president, the members of the Executive Board are the president of the Top 

Managers Forum, the deputy president, the vice presidents, the secretary general and the 

executive director of the Association of Managers.
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Deputy President and Vice Presidents of the Association of 

Managers 

Article 51 

The Association of Managers may have one deputy president and several vice presidents. 

The deputy president and vice presidents shall be responsible for certain areas of work of the 

Association of Managers. 

More detailed competencies and duties of the deputy president and a vice president shall be 

defined by a special decision of the Executive Board, at the proposal of the president. 

The deputy president shall replace the president and in case of his/her impediment or 

absence, performs tasks within the competence of the president, including managing the 

management and Executive Board of the Association of Managers, unless the president 

transfers certain authority to another person by a written power of attorney. 

 

Article 52 

 

The election and dismissal of the deputy president and members of the Executive Board shall 

be proposed by the President of the Association of Managers. 

 

The mandate of the deputy president and vice-presidents is four years and they can be re-

elected after the expiration of the mandate for which they were elected. 

 

Supervisory Board 

Article 53 

The Supervisory Board has at least three members and takes care of the legality of the work 

of the Association of Managers.  

The Supervisory Board shall: 

• take care of the legality of the work of the Association of Managers, the application of 

the Statute and other general acts of the Association of Managers in the work of the 

board of directors and other bodies of the Association of Managers, the executive 

director and the executive office of the Association of Managers; 

• review the periodic and annual accounts and determine whether they have been made 

in accordance with regulations; 

• determine whether business books and other documents are kept properly and in 

accordance with regulations; 

• report on annual financial statements and annual reports on the operations of the 

Association of Managers submitted to the Assemblyof the Association of Managers; 
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• submit to the Assembly a report on its work at the annual Assembly; 

• decide, as a second instance body, on complaints against decisions of the management 

board or the Executive Board; 

• submit a report on the observed irregularities in the work of the president, the 

administrative and Executive Board to the Assembly of the Association of Managers; 

• submit a report on observed irregularities in the work of the secretary general, the 

executive director, the executive office and professional staff to the executive and 

management board of the Association of Managers. 
 

 

Article 54 

Members of the management board cannot be elected to the Supervisory Board. 

The mandate of the members of the Supervisory Board is four years and they can be re-

elected to the same position.  

The members of the Supervisory Board and the president of the Supervisory Boardare elected 

by the Assembly. 

Sessions  of the Supervisory Board are convened by the president of the Supervisory Board, 

on his/her own initiative or at the proposal of the bodies of the Association of Managers. 

 
VI ASSETS OF THE ASSOCIATION OF MANAGERS 

 

Article 55 

In order to achieve its goals and objectives, the Association of Managers may obtain funds 

from membership fees, voluntary contributions, sponsorships, registration fees, gifts and 

bequests from domestic and foreign natural and legal persons, state budgets, revenues from 

courses, seminars, lectures, public discussions, presentations and promotion, but also from 

other sources in accordance with applicable laws. 

In order to finance its activities by the decision of the Executive Board, the Association of 

Managers may form business entities independently, or in cooperation with other founders. 

Any profits earned by the Association of Managers or a business entity founded by the 

Association of Managers shall be used exclusively to finance the work and achieve the goals of 

the Association of Managers. 
 

Article 56 
 

 

The funds of the Association of Managers shall be determined and allocated by the annual 

financial plan or on the basis of the decision of the Board of Directors. 

 

The funds shall be allocated according to purpose in line with the goals and objectives of the 

Association of Managers. 
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The costs of the Association of Managers based on the implementation of the work plan and 

programme shall be considered direct costs and used to finance and organise regular activities 

of the Association of Managers. 

 

Reimbursement of costs and compensation for the work of experts and members of commissions, 

administrative costs (office supplies, PTT services, fees, etc.), rewards and recognitions and 

other extraordinary operating costs of the Association of Managers, shall also be considered 

direct costs. 

 

Article 57 

 

The financial plan and annual budget of the Association of Managers shall be adopted no later 

than the end of the first quarter of the calendar year. 

 

Until the adoption of the financial plan, the financing shall be done on the basis of the decision 

of the Executive Board on temporary financing. 

 

 

Article 58 

 
The president of the Association of Managers, ie the person authorised by him/her, and as a 

rule they are the secretary general or the executive director, shall be responsible for respecting 

the Statute, legality in work and proper use of funds. 

 

Material and financial operations of the Association of Managers shall be performed in 

accordance with the applicable laws of Montenegro. 

 
VII GENERAL SECRETARY 

Article 59 

 

The Association of Managers may have a Secretary General who may be engaged on a 

voluntary or professional basis. 

 

The Secretary General is elected and dismissed by the Executive Board at the proposal of the 

president. 

 

The Secretary General is in charge of implementing and interpreting the Statute and internal 

acts of the Association of Managers. 

 

The board of directors shall adopt the acts that further define the competencies of the Secretary 

General, job descriptions and types of engagement. 

The Secretary General is an ex-officio member of the Executive Board. 
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VIII ADMINISTRATIVE AND PROFESSIONAL AFFAIRS 

Executive Director 

Article 60 

 

The Association may hire an Executive Director. 

The Executive Director is elected and dismissed by the Executive Board at the proposal of the 

President. 

 

Article 61 

 

The Executive Director shall: 

• manage and take responsibility for the work of the executive office and other 

professional services; 

• propose an act on systematisation of workplaces to the Executive Board; 

• propose a communication strategy and media plan to the Executive Board; 

• propose the engagement of natural and legal persons to perform certain tasks of 

interest to the Association of Managers; 

• take care of the smooth functioning of the administrative affairs of the Association of 

Managers and take responsibility for the quality of work of the executive office of the 

Association of Managers, if part of the responsibilities are not transferred to the 

secretary general; 

• submit a report on its work and the work of the executive office to the Executive Board 

at least once every three months; 

• prepare a draft work report and work programme of the Association of Managers and 

proposes it to the Executive Board; 

• prepare the draft budget of the Association of Managers; 

• prepare a draft plan and work programme of the Association of Managers; 

 

• compile the annual report on material and financial operations and submits the 

proposal of the financial plan; 

 

• submit other reports at the request of the bodies of the Association of Managers; 

•  

• take responsibility for the material and financial operations of the Association of 

Managers and sign the final accounts of the Association of Managers. 
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Article 62 

The Executive Director shall be employed in the Association of Managers, and her/his job 

description, time and duration of engagement are regulated by the employment contract, 

which s/he concluded with the Association of Managers. 

The Executive Director is an ex-officio member of the Executive Board. 

The Executive Director, by the authorisation of the President, shall conclude contracts for the 

performance of professional work, which determines the type and scope of work to be 

performed, the amount of compensation and other elements. 
 

Article 63 

The Association of Managers may engage experts, organisations and companies to perform 

legal, financial accounting, administrative and other professional tasks. 

 

IX JOINING ALLIANCES AND OTHER ORGANISATIONS 

 

Article 64 

 
The Association  freely joins alliances and other associations. 

 

The association may be a member of one or more international organisations operating with the 

same or related goals. 

 

The decision on joining an alliance or other form of joining organisations, as well as joining an 

international organisation, shall be made by the Executive Board. 

 
 

X ASSOCIATIONS, COMMISSIONS AND OTHER FORMS OF ORGANISATION 

 

Article 65 

 

In order to achieve its programme goals and further strengthening, the Association of Managers 

may form special bodies: branch, regional or local associations, committees, congresses, 

commissions or sections that will bring together members in accordance with special 

professional interests within the managerial profession. 

 

The Association may form alliances or form associations with other organisations, if it is in the 

interest of achieving the goals or affirmation of the Association of Managers. 

Independent branch and professional associations may be a collective member of the 

Association of Managers, on which a special agreement shall be concluded and approved by the 

Executive Board. 

About the formation of professional associations, boards, committees, congresses and sections 

of the Association of Managers, the manner of their organisation and functioning shall be 

decided by the board of directors of the Association of Managers. 

These organisational bodies can be permanent or periodical. 
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XI TOP MENAGERS FORUM - CEOFORUM 

Article 66 

The Top Managers Forum is a permanent advisory body to the Association of Managers. 

The members of the Top Managers Forum may be current or former general and executive 

directors who are in that position at the time of appointment, or have held at least one four-

year term in a managerial position. 

Members of the Top Managers Forum can in the same way be scientists who are in managerial 

positions at the time of appointment, or have held a four-year term in a managerial position 

(rectors, deans, heads of departments, etc.). 

Members of the Top Managers Forum can be Montenegrin and foreign citizens. 

By confirming the acceptance of the appointment, the members of the Top Managers Forum 

shall also accept the membership in the Association of Managers. 

 

Article 67 

 

The election and dismissal of the president and members of the Top Managers Forum 

shall be done by the Executive Board. 

 

The president of the Top Managers Forum is an ex-officio member of the management 

board and Executive Board. 

 

Article 68 

 

The mandate of the members of the Top Managers Forum is four years, after which they can be 

reappointed. 
 

Article 69 

 
The manner of working of the Forum of Top Managers shall be determined in more detail by the 

decision on the manner of working made by the Executive Board. 

 

The Top Managers Forum  shall adopt the Rules of procedure. 

 
XII REPRESENTATIVE OFFICES, REGIONAL AND LOCAL OFFICES 

Article 70 

 

The Association of Managers may establish representative offices abroad as well as regional or 

local offices, business clubs and clubs of managers in order to more efficiently organise and 

operate on the territory of Montenegro and abroad. 

 

The work of the representative office and offices shall be managed by the heads of offices, ie the 
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commissioners of the Association of Managers. 

 

On the establishment of representative offices, regional or local offices and the appointment of 

chiefs of the offices and the commissioners of the Association of Managers shall be decided by 

the Executive Board. 

 

XIII PUBLICITY OF WORK 

Article 71 

 

The work of the Association of Managers and its bodies shall be public. 

 

Article 72 

Membership shall be informed about the work and activities, as well as about the acquisition 

and disposal of funds of the Association of Managers, decisions of the bodies of the 

Association of Managers. 

Decisions of the bodies of the Association of Managers shall be communicated by publishing 

the information on the website of the Association of Managers, as well as in other convenient 

ways, primarily by e-mail and newsletter. 

Annual accounts and reports on the activities of the Association of Managers shall be 

submitted at the Assembly session. 

 

Article 73 

The Association of Managers shall inform the public through the media (press releases, press 

conferences, etc.). 

The president of the Association of Managers shall be responsible for informing the public, ie 

the person authorised by the Executive Board at the proposal of the president. 

All statements and views made publicly by members of the Association of Managers or other 

individuals outside the procedure defined in this article shall not be considered the views of the 

Association of Managers and the Association of Managers shall not assume any responsibility 

for them. 

Article 74 

 

The Association may exclude the public in the work of its bodies, when it comes to data whose 

secrecy is guaranteed by the constitution and the law. 

 

XV GENERAL ACTS 

Article 75 

The general acts of the Association of Managers are: the Statute, regulations, the Rules of 
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procedure and decisions which regulate certain issues in a general way. 
 

Article 76 

 

Individual acts issued by the President of the Association of Managers must be in accordance 

with the relevant general acts. 
 

Article 77 

The proposal for the adoption of a general act, ie for its amendment, can be given by: members 

of the Association of managers, the president, the board of directors and the Executive Board. 

The procedure that applies to the adoption of the Statute and other general acts, shall also 

apply to the adoption of amendments to these acts. 

General acts shall enter into force on the day of their adoption. 

 

XVI AMENDMENTS TO THE STATUTE 

Article 78 

Proposal of the Statute or amendments of the Statute, after consultation with the membership 

and the board of directors, shall be prepared by the Executive Board and submitted for 

adoption to the Assembly of the Association of Managers. 

In case of amendments to the Statute, the Association of Managers shall be obliged to notify 

the state body responsible for registration in the register of non-governmental organisations 

and submit amendments to this act, together with the minutes of the session at which it was 

adopted, within 30 days after the adoption of the amendments to the Statute. 

 

XVII TERMINATION OF THE WORK OF THE ASSOCIATION OF MANAGERS 

Article 79 

The Association of Managers shall cease to operate on the basis of a decision of the Assembly 

of the Association of Managers, as well as in cases determined by applicable laws. 

The decision of the Assembly on the termination of the work of the Association of Managers 

shall be valid only if at least half of the members are present at the session, and more than 2/3 

of the present members of the Assembly vote for the decision. 

 
 

Article 80 

In case of termination of the Association of Managers, the remaining assets, after settling all 

obligations, shall be allocated by a decision of the Assembly to another NGO or public 

institution based in Montenegro that operates in the areas referred to in Article 32 paragraph 

2 of the Law on NGOs of Montenegro. 
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XVIII FINAL PROVISIONS 

Article 81 

Interpretation of the provisions of this Statute shall be given by the Assembly of the 

Association of Managers. 

This Statute shall enter into force on the day of its adoption by the Assembly of the 

Association of Managers. 

With the entry into force of this Statute, the Statute adopted at the Assembly of the 

Association of Managers on March 24, 2015 shall cease to be valid.  
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